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ARTICLE 1 

PREAMBLE 

1.1 In accordance with the State of Florida Public Employees Collective Bargaining 

Statute, this Agreement is entered into by and between the Town of Belleair, a 

municipality in the State of Florida, hereinafter called the “Employer,” and the Fraternal 

Order of Police, Lodge 43, hereinafter referred to as the “FOP.” This labor agreement is 

applicable for employees as defined in Certificate Number 1220 issued to the FOP in 

accordance with the certification granted by the Public Employees Relations Commission 

on October 29, 1998. 
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ARTICLE 2 

RECOGNITION 

2.1  The Town of Belleair hereby recognizes the FOP as the exclusive representative 

for the purpose of collective bargaining with respect to wages, workweek as addressed in 

Article 15 and other terms and conditions of employment for all employees in the 

bargaining unit. 

2.2  The bargaining unit for which this recognition is accorded is defined in the 

certification number 1220 granted by the Public Employees Relations Commission on 

October 29, 1998, comprised of all full-time employees within the Town of Belleair 

Police Department employed in the class of police officer ranked below that of 

Lieutenant.  All other employees, in the other ranks and positions, shall be excluded from 

this Agreement. 

2.3  The FOP hereby recognizes the Town Manager or his/her representative as the 

Employer's representative for the purpose of collective bargaining. 

2.4 The FOP recognizes the right of the Town to enter into employment contracts 

with new employees for the purposes of recovering employment expenses should they 

leave voluntarily during the first 24 months of their employment.  The current 

“Agreement for Reimbursement of Hiring and Training Expenses” including Appendix 

“A” that has been agreed to by the FOP is incorporated by reference.  

 



Town of Belleair – FOP Contract 2016-2019 

 

Page 3 

ARTICLE 3 

 MANAGEMENT RIGHTS 

3.1  Except as specifically and expressly abridged, limited or modified by the written 

terms of this agreement, all of the rights, powers, and authority previously possessed or 

enjoined by the Town of Belleair prior to this agreement are retained by the Town, and 

may be exercised without prior notice to or consultation with the FOP. 

3.2   Nothing in this agreement shall be construed so as to limit or impair the right of 

the Town to exercise its sole and exclusive discretion on all of the following matters, 

providing such exercise is consistent with the express terms of this agreement. 

A. To manage the Police Department and exercise sole and exclusive control and 

absolute discretion over the organization and the operations thereof. 

B. To determine the purpose and functions of the Police Department and its 

constituent divisions, bureaus, and units. 

C. To perform those duties and exercise those responsibilities which are assigned to 

the Town by Federal and State law, Town ordinance or by Town regulation. 

D. To determine and adopt such policies and programs, standards, rules and 

regulations as are deemed by the Town to be necessary for the operation and/or 

improvement of the Police Department, and to select, manage and direct 

management, administrative, supervisory and other personnel. 

E. To alter or vary past practices and otherwise to take such measures as the Town 

may determine to be necessary to maintain order and efficiency relative to both 

the workforce and the operations/services to be rendered thereby, provided that 

such exercise is consistent with the express terms of this agreement. 

F. To set the methods means of operations and standards of services to be offered by 

the Police Department and to contract such operations/services to the extent 

deemed practical and feasible by the Town in its sole discretion. 

G. To determine and re-determine job content, workload and workforce size. 

H. To decide the number, location, design, and maintenance of the Police 

Department’s facilities, supplies, and equipment.  To relocate, remodel or 

otherwise revise operations and facilities as may be deemed necessary to the 

Town. 
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I. To determine the qualifications of all employees of the Police Department.  To 

select, examine, hire, classify, train, layoff, assign, schedule, retain, transfer, 

promote, direct and manage all employees of the Department. 

J. To select supervisory and managerial personnel from the working forces strictly 

on the basis of management’s determination of individual ability, based on 

competitive examination, performance evaluation, special skills, classifications, 

and other job-related elements at the discretion of the Town. 

K. To discharge, demote or suspend any employee of the Police Department, and to 

take other disciplinary action against such employees, or to relieve such 

employees from duty for just cause. 

L. To increase, reduce, change, modify or alter the size and composition of the 

workforce. 

M. To establish, change or modify the number, types, and grades of 

positions/employees assigned to a division, bureau, unit or project of the Police 

Department. 

N. To determine the extent of its operations.  To determine when any part of the 

complete operation shall function or be halted and to determine when, where and 

to what extent operations/services shall be increased or decreased, contracted 

inter-governmentally, subcontracted, continued or discontinued. 

O. To establish, change or modify employee duties, tasks, responsibilities or 

requirements. 

P. To make, issue, publish, modify and enforce policies, procedures, rules and 

regulations as the Town may from time to time deem appropriate. The town will 

act in accordance with this agreement on these matters. 

Q. To determine the organization of the Police Department. 

R. To determine the purpose and/or need of any subdivision of the Police 

Department. 

S. To set the standards for services to be offered to the public. 

T. To hire, examine, classify, promote, train, and retain employees in positions 

within the Police Department.  
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U. To suspend, demote, discharge, or take other disciplinary action against 

employees.  

V. To determine the number of employees to be employed in the Police Department. 

W. To establish, implement and maintain an effective internal security practice. 

3.3  The Town has sole authority to determine and re-determine the purpose and 

mission of the Police Department. 

3.4  If, at the discretion of the Town Manager or designee, it is determined that civil 

emergency conditions exist, including but not limited to: riots, civil disorders, 

hurricane/tornado conditions, epidemics, public employee strikes or other similar 

catastrophes, any and all provisions of this agreement may be suspended by the Town 

during the time of the declared emergency, with the exception of pay scales and benefits.  

The filing or progressing of any grievance shall be tolled until after the conclusion of the 

emergency condition(s) as determined by the Town and the Union is notified the 

emergency is over. 

3.5  The Town has the sole, exclusive right to direct the managerial, supervisory and 

administrative personnel, and any other person not covered by this Agreement, to 

perform any task in connection with the operation of the Police Department, whether or 

not normally performed by the employees within the bargaining unit. 

3.6  The selection process and assignment of supervisory and managerial personnel 

are the sole responsibility of management and shall not be subject to the grievance and 

arbitration procedures provided in this agreement. 

3.7  The FOP recognizes that the Town and the Police Department have certain 

obligations to comply with Federal, State and local laws, ordinances, regulations, 

directives and guidelines which may be applicable to such matters as affirmative action, 

equal employment opportunity, etc., and shall cooperate in such compliance.  Such 

matters shall not be subject to the grievance and arbitration procedures provided in this 

agreement. 

3.8  The Town shall have the right, during the term of this Agreement, to terminate 

selected services and/or operations permanently.  In such event, all obligations hereunder 

to its affected employees and to the FOP shall forthwith terminate.  The Town shall also 

have the right, from time to time during this Agreement, to suspend selected 
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services/operations in whole or in part and during the period of such suspension this 

agreement shall also be suspended without liability with respect to either the FOP or the 

employees involved. 

3.9  The Town hereby retains and reserves all rights, powers, duties, authority and 

responsibility conferred upon and vested in it by the laws and constitutions of the State of 

Florida and the United States, as well as the Charter of the Town of Belleair. 

3.10  Except as otherwise expressly provided in this agreement, any written rule, 

regulation, policy or procedure affecting those employees of the bargaining unit in effect 

prior to, as well as those issued after, the effective date of this agreement, shall remain 

and be in full force and effect unless changed, modified or deleted by the Town.  Final 

authority to change, modify or delete any rule or regulation rests with the Town. 

3.11  It is expressly understood by and between the parties to this agreement that the 

Town shall not be deemed to have waived or modified any of the rights reserved to the 

Town under this article by not exercising said rights either in a particular matter or in a 

particular manner. 

3.12  Nothing contained in this agreement shall abrogate the rights, duties and 

responsibilities of the Town Manager, as provided by law. 

3.13  Nothing in this agreement shall limit the Town in the exercise of its managerial 

functions.  It is agreed that these enumerations of management prerogatives shall not be 

deemed to exclude other prerogatives of management not specifically enumerated.  The 

Town can exercise only those managerial functions that do not violate or abridge this 

agreement. 

3.14  The exercise of the above enumerated managerial rights, except as otherwise 

provided herein, shall not preclude an aggrieved from filing a grievance, but such 

grievance can be filed only on the grounds that the action complained of by him is in 

violation of the express written terms of this Agreement. 

3.15  In the exercise of the above-enumerated rights the Town recognizes its 

obligations to bargain if the law so requires over such rights or decisions that alter, 

modify or impact on hours, wages, and terms and conditions of employment of 

bargaining unit employees.  Nothing contained in this Section shall prevent the Town 

from implementing the proposed right or decision, but any settlement, agreement or 
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legislative imposition finally reached as a result of negotiations shall be retroactive to the 

date of implementation. 

 All other rights to manage the Police Department and the operations, functions 

and purposes thereof, which are not recited in or expressly limited by this Agreement, are 

reserved exclusively to the Town. 
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ARTICLE 4 

ABSENCE FROM DUTY FOR FOP BUSINESS 

4.1 A FOP representative shall be granted time off by the Employer to attend FOP meetings, 

provided: 

A. A written request is submitted to the Chief of Police at least 72 hours prior to the 

time off period. 

B. Sufficient staffing is available in the regular shift to properly staff the Department 

during the absence of the FOP official.  In an emergency, an oral request may be 

made to the Police Chief or his/her designee, for verbal approval, provided a 

written request is submitted within 24 hours of the oral request and substantiates 

the emergency. 

C. There is sufficient time in the FOP pool.  The FOP pool is defined in Article 4, 

Section 2. 

4.2  The Town will establish a pool of time to which bargaining unit employees may 

donate time.  The pool will be defined as follows: 

A. A FOP pool of time will be established (starting with the effective date of this 

agreement) for the purpose of FOP officials attending official FOP business 

functions or meetings, providing the conditions in Article 4, Section 1.A. and 1.B. 

are met. 

B. The pool of time will be capped at forty (40) hours. 

C. Each member of the FOP may donate two (2) hours or more of his/her annual 

leave vacation, sick leave time, or compensatory time, but not to include holiday 

time, to the FOP leave pool. 

D. Donations will be made twice a year to the pool, during the first complete pay 

period of the fiscal year and during the first complete pay period in April. For the 

initial setup of the FOP pool, time may be donated for the first complete pay 

period after ratification.  

E. A donation cannot be less than 2 hours. 

F. A donation amount cannot cause the pool to exceed 40 hours. 
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G. Approved use of pool time will be paid at straight time.  Time used from the pool 

will not count as actual time worked and therefore will not be used to factor either 

overtime or compensatory time. 

H. Once time is donated to the pool the FOP member donating the time cannot get it 

back. 

I. Any time left in the pool as of the end of the Town’s fiscal year will be carried 

forward to the next fiscal year but shall be included in the 40-hour limitation. 

J. Donation requests will be in writing on forms approved by the Town Manager. 
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ARTICLE 5 

CHECKOFF OF DUES 

5.1  Employees covered by this agreement may authorize, on the prescribed form the 

deduction of FOP dues and uniform assessments.   

5.2  FOP dues shall be deducted each applicable pay period, and the funds deducted, 

minus the applicable service fee shall be remitted to the FOP within thirty (30) days  

5.3  The FOP agrees to pay the Employer a reasonable fee for the services of dues 

deduction and collection.  The fee for dues deductions shall be one ($1.00) dollar per 

member in each pay period having FOP deductions for those who have authorized such 

deductions.  

5.4  Deductions will be made the first pay period of each month. 

5.5  For the purpose of putting this Article into effect, the employer will furnish the FOP 

with forms for completion by employees who desire to authorize payroll deductions of FOP 

dues and uniform assessments. 

5.6  Payroll dues authorizations are revocable at the employee’s request upon thirty (30) 

days written notice to the employer and the FOP. 

5.7  The employer is expressly prohibited from any involvement in the collection of 

fines, penalties or special assessments and shall not honor any requests of this nature. 

5.8  In the event an employee's salary earnings within any pay period, after deductions 

for withholding, pension or social security, health and/or other standard deductions, are not 

sufficient to cover dues it will be the responsibility of the FOP to collect its dues for that pay 

period from the employee. 

5.9   The FOP will initially notify the Town as to the amount of the dues.  Such 

notification will be certified to the Town, in writing, over the signature of an authorized 

officer of the FOP.  Changes in FOP membership dues will be similarly certified to the 

Town, and shall be done at least one (1) month in advance of the effective date of such 

change. 

5.10  The FOP agrees to pay the Employer a reasonable fee for any changes in 

bargaining unit membership dues structure at the rate of one ($1.00) dollar times the 

number of members having such deductions at the time of such change.  In addition, a 
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flat fee of twelve ($12.00) dollars shall apply to any such change.  A check to cover these 

fees shall accompany the letter of authorization requesting such change. 

5.11   The Union shall indemnify, defend and hold the Town, its officers, officials, agents, 

and employees harmless from any claim, demand, suit, or liability (monetary or otherwise) 

and for all legal costs arising from any action taken or not taken by the Town, its officials, 

agents, and employees correctly complying with this Article.  The Union shall promptly 

refund to the Town any funds received in accordance with this Agreement, which is in 

excess of the amount of membership dues, which the Town has agreed to deduct. 
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ARTICLE 6 

REPRESENTATION 

6.1  Neither party, in negotiations, shall have any control over the selection of the 

negotiating or bargaining representative of the other party.  The names of the FOP 

representatives shall be given in writing to the Employer. 

6.2 Recognized FOP representatives will be permitted to discuss FOP business with 

FOP members, when on duty, provided that such discussions shall in no way interrupt, 

delay or otherwise interfere with effective, proper and superior service to the community 

as determined by the Chief of Police or designee.  The FOP agrees that this privilege 

shall not be abused. 

6.3 A copy of a special order, general order or a training bulletin, affecting FOP 

members shall be made available to the FOP upon request. 

6.4 The FOP will submit the name of the recognized FOP representative(s) for the 

Belleair Police Department members at the signing of this agreement and will update that 

information if any changes are made during the term of this agreement.  The Town agrees 

that the FOP Department representative or the FOP President will be the person of 

contact for any problems arising. 
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ARTICLE 7 

GRIEVANCE AND ARBITRATION PROCEDURE 

7.1 GENERAL  

A.   The purpose of this Article is to establish procedures for the fair, 

expeditious, and orderly adjustment of grievances and is to be used only for the 

settlement of disputes between the Employer and employee, or group of 

employees, involving the interpretation or application of this Agreement. An 

employee shall have the option of using the Town's grievance procedure 

contained in its Personnel Policy or the grievance procedure established under this 

Article, but an employee cannot use both procedures.  A probationary employee 

may file a grievance over a non-disciplinary issue, but the step 3 decision shall 

not be subject to section 7.3. The discipline of probationary employees shall not 

be subject to sections 7.2 or 7.3, as such employees serve at the will and pleasure 

of the Town and are subject to disciplinary action. 

B.  An employee covered by this Agreement shall have the right to be 

represented, or refrain from exercising the right to the represented, in the 

determination of grievances arising under the terms and conditions of 

employment covered by this Agreement. Nothing in this section shall be 

construed to prevent any employee from presenting, at any time, his/her own 

grievances, and having such grievances adjusted without the intervention of the 

bargaining agent. If an employee chooses to process his/her own grievance, the FOP 

must be notified of any meeting where the resolution of the grievance may occur.  

C.  Definitions:  

1.   A "Grievance" is defined as and limited to a dispute involving the 

interpretation or application of a specific clause or provision of this 

Agreement. No other matters shall be considered a grievance or shall be 

the subject of arbitration.  

2.   The term "employee" means any individual within the bargaining unit 

covered by this Agreement. 

3.   The term "day" when used in this procedure, shall mean calendar days, 

Monday through Friday, exclusive of weekends and holidays.  
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4.   A "grievant" is an employee or group of employees covered by this 

Agreement, who has filed a timely grievance under this article.  

D.   A grievance not submitted within the time limits as prescribed for every 

step shall be considered untimely. A grievance not appealed to the next step 

within the time limits established by this grievance procedure shall be considered 

either settled on the basis of the last answer provided by either party or that the 

grievant elected not to proceed any further. A grievance not answered within the 

limits prescribed for the Employer at each step shall entitle the employee to 

advance the grievance to the next step. The time limits provided in this Article 

will be strictly construed and observed, unless extended by the Town Manager for 

a maximum of five (5) days. 

E.   The requirements in Steps One through Three for written grievances and 

answers shall not preclude the aggrieved employee, the FOP, if applicable, and 

the Employer from orally discussing and resolving the grievance.  

F.   In advancing a grievance, the employee, the FOP representative, if 

applicable, and/or the Employer may call witnesses to offer relevant testimony. 

Witnesses who are employees shall suffer no loss of pay or benefits while serving 

as witnesses, and shall be excused to testify during working hours providing such 

absence from their place of work in no way adversely affects service to the 

community. If the grievant or FOP, if applicable, calls a witness that is a Town 

employee or a member of the bargaining unit, the time will not be considered time 

worked. 

G.   Nothing in this Article shall preclude the appointment of designees in the 

reasonable absence of the Police Chief or Town Manager.  

7.2  GRIEVANCE PROCEDURE  

A.  STEP ONE - The aggrieved employee may, with or without FOP representation, 

submit a written grievance at the Step in which the recipient would have the 

authority to address the issue within five (5) days of when the grievant knew or 

should have known of the event giving rise to the grievance. The written 

grievance at this step, and all steps hereafter, shall contain the following 

information:  
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1. A statement of the grievance, including the date of occurrence, and details, 

and facts upon which the grievance is based.  

2. The article (and section as appropriate) of the labor agreement alleged to 

have been violated.  

3. The action, remedy or solution requested by the employee  

4.  The signature of the aggrieved employee, or the FOP representative in 

case of class grievances.  

5.  The date submitted  

The Supervisor shall meet with the grievant within five (5) days, to discuss and 

seek a solution to the grievance. Within five (5) days after the meeting, the Supervisor 

shall give his answer in writing to the grievant.  

The written response at this step and all steps thereafter shall contain the 

following information:  

1. The decision of the representative 

2. The signature of the appropriate Employer representative  

NOTE: Step one shall be eliminated if the action, which is the subject of the grievance, 

was initiated by the Chief of Police.  

B. STEP TWO - If the grievance is not resolved at Step One; the aggrieved 

employee may submit a written appeal to the Police Chief within five (5) days 

after receipt of the Supervisor's written answer.  

Within five (5) days after receipt of the written appeal, the Police Chief 

will meet with the aggrieved employee and/or the FOP representative to discuss 

and seek a solution to the grievance. Within five (5) days after this meeting, the 

Police chief shall give his written decision to the grievant.  

STEP THREE - If the grievance is not resolved at Step Two, the aggrieved 

employee may submit a written appeal to the Town Manager within five (5) days 

after the Police Chief‘s or his designee's written answer. The Town Manager shall 

meet with the aggrieved employee and/or the FOP representative, and the Police 

Chief within five (5) days of receipt of the written appeal to discuss and seek a 

resolution of the grievance. Within fourteen (14) days after this meeting, the 
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Town Manager shall give his written answer to the grievant and/or the FOP 

representative.  

Merit evaluations, non-disciplinary counseling, documented verbal warnings, and 

written warnings which become part of the employee’s personnel file are subject to the 

grievance procedure only through Step 3, Town Manager, and are not subject to 

arbitration.  

7.3  ARBITRATION REFERRAL  

A.  If the grievant is dissatisfied with the grievance resolution issued by the Town 

Manager, all matters referred to in Section 7.2 may be submitted for final and 

binding arbitration as provided in this Article. Only the union may bring a 

grievance to arbitration, unless the Union refuses to represent the employee solely 

on the ground that the employee is not a member of the union in which event the 

employee shall have the right to arbitrate but shall have all of the rights and 

obligations that the union had had it not refused to represent the employee on that 

ground.  

B.  Within five (5) days from the decision of the Town Manager, the union or the 

employee pursuant to Section 7.3 A. above, must notify the Town Manager of its 

intent to arbitrate.  

C.  If the parties fail to mutually agree upon an arbitrator, within ten (10) days after 

the date of receipt of the arbitrator request, a list of seven qualified neutrals shall 

be requested from the Federal Mediation and Conciliation Service (FMCS) by the 

Town Manger, the grievant, or the grievant's representative. Within five (5) days 

after receipt of this list, the parties shall meet and alternately cross out names on 

the list, and the remaining name shall be the arbitrator. A coin shall be tossed to 

determine who shall cross out the first name. 

D. Unless otherwise provided in this Agreement, the arbitration shall be governed by 

the Revised Florida Arbitration Code (Florida Statutes, Chapter 682), shall be 

informal, and the rules of evidence shall not apply. 

E.  The arbitrator shall not have the power to add to, subtract from, ignore, modify, or 

alter the terms of this Agreement in arriving at a decision of the issue or issues 

presented, and shall confine his decision solely to the interpretation or application 
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of this Agreement. The arbitrator shall not have authority to determine any issues 

not submitted to him.  

F. The decision of the arbitrator shall be final and binding upon the aggrieved 

employee and/or the FOP, and the Employer so long as it is consistent with 

Federal and state law and this Agreement. 

G.  The arbitrator's fee and expenses shall be borne equally by the parties to the 

arbitration and each party shall bear the cost of its own representative, counsel, 

and witnesses. 

H. Attendance at any arbitration procedure and the compensation of participants or 

witnesses shall be the responsibility of the party requesting the participants or the 

witnesses. Upon request by either party, the arbitrator shall have the power to 

issue subpoenas to compel witness attendance at the arbitration hearing in the 

manner provided by Section 682.08 of the Florida Statutes. 

I. The arbitrator shall be requested to render his decision as quickly as possible, but 

not later than thirty (30) days after the hearing. 

J. In settlement of any grievance resulting in retroactive adjustment, such 

adjustment shall be limited to the date of the initial occurrence, which gave rise to 

the need for adjustment. 

K. Upon receipt of the arbitrator's award, corrective action, if any shall be 

implemented as soon as possible, but in any event, not later than fifteen (15) 

calendar days after receipt of the arbitrator's decision unless an appeal is filed. 

L. Either party to this Agreement desiring transcript of the arbitration hearing shall 

be responsible for the cost of such transcripts. 

M.  In the case of discipline, the role of the arbitrator will be limited to a 

determination of whether or not "Just Cause', as defined herein only, exists to 

support the discipline. The arbitrator may not modify any discipline imposed by 

the Town if the arbitrator finds that "Just Cause" did exist. If the arbitrator finds 

that "Just Cause" did not exist, the discipline must be eliminated. "Just Cause" 

shall be defined as and limited to a determination of whether the transgression 

alleged by the Town occurred and whether any other employee was treated 

differently for the same or similar transgression without a reasonable 
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distinguishing basis. A transgression will not be deemed similar by an arbitrator 

solely on the basis of its inclusion in the same disciplinary grouping as the 

transgression, which is the subject of the arbitration.  

7.4  Claims of a violation of any law, including those referred to in Article 8, shall be 

subject to a grievance procedure, but shall not be subject to arbitration without written 

consent of both the union and the Town. 
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ARTICLE 8 

EMPLOYEE RIGHTS 

8.1  A bargaining unit member shall have the right to representation by a FOP 

representative at any time that the employee is subject to an interrogation which may lead 

to disciplinary action.  All members are protected by the provisions of the Florida State 

Statutes under the Police Officer’s Bill of Rights, Florida Statute, Sections 112.531, 

112.532, 112.533 and 112.534. 

8.2  An employee under investigation shall not be told that if he or she does not resign 

from the Department criminal charges will be brought against him or her. 

8.3  All personnel records shall be maintained in full accordance with Chapters 112 

and 119 of the Florida Statutes governing personnel records for Police Officers.  When a 

personnel record of a member of the bargaining unit is furnished to the public pursuant to a 

request therefor, such information shall be released in accordance with Florida Statutes 

governing public records. The employee shall be notified as soon as possible whenever 

his/her personnel record is accessed by the public.  If the employee is absent from duty, an 

attempt will be made to contact the employee, and if unsuccessful the employee will be 

informed upon his/her return to work.   

8.4  All employees shall have the right to inspect and make copies of their personnel 

records.  No employee records shall be hidden from an employee's inspection.  Any 

standard charges shall apply. 

8.5  All Internal Affairs investigations will be conducted in accordance with Florida 

State Statutes.   

8.6  When the employer requires a detailed memorandum to investigate an inquiry 

regarding an allegation of misconduct or inappropriate action by an employee, the 

employer shall provide a general description of the nature of the allegation at the time the 

memorandum is required. 

8.7  All formal investigations shall culminate in one of the following conclusions: 

A. Exonerated:  The incident occurred but was lawful and proper. 

B. Not Sustained: Evidence does not support the allegation. 

C. Sustained:  The allegation is supported by sufficient evidence to justify a 

reasonable conclusion that the allegation is factual. 
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D. Unfounded:  The incident did not occur. 

E. Policy Failure: The action of the agency or the officer was consistent with 

agency policy; however, the policy requires amending or revision. 
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ARTICLE 9 

BULLETIN BOARDS 

9.1  The FOP shall have the use of a bulletin board located within the Break Room 

area of the Police Department. 

9.2  The Police Chief must sign off on any item prior to it being posted on the bulletin 

board. 

9.3  The FOP shall have reasonable access to use electronic mail within the 

Department for the purposes of informational items directly related to FOP business 

involving the bargaining unit; providing no email shall contain political, slanderous, 

controversial, vulgar or sexually related materials.  All emails must be approved in 

advance by the Police Chief. 
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ARTICLE 10 

COURT ATTENDANCE, DEPOSITIONS, AND STANDBY TIME 

10.1 A.  An employee covered by this agreement whose appearance is required in 

county or circuit court as a result of a matter arising out of the course of his/her 

employment with the Town of Belleair, shall receive a minimum of two (2) hours 

pay if such attendance is during the employee's regularly scheduled time off. This 

provision shall also apply when the employee is subpoenaed to appear at the State 

Attorney's Office, Public Defender's Office, Traffic Court, or private attorney's 

office in a criminal, traffic, or civil case arising from the employee's course of 

employment with the Town. The employee shall be allowed to retain any monies 

paid for out of pocket expense and or mileage.  The employee may elect to accept 

either the witness fees or the department pay but not both.  

B.  Employees required to appear as in A. above in multiple cases will be paid 

their two-hour minimum or the actual time spent whichever is greater.  

1. Time for court appearances will begin at the scheduled time. 

2. Should multiple cases fall within the 2-hour block; the employee will only 

be eligible for the 2-hour pay or the actual time worked whichever is 

greater. 

3.   Should cases be separated by less than two hours the employee will be 

paid on a continuous basis for the total time from the start of the first 

appearance to the conclusion of the last appearance.  If the time between 

cases exceeds 2 hours the employee will be paid for each appearance 

separately under the two hour minimum.   

4.   If an appearance begins within 60 minutes of the beginning or ending of 

an employee’s scheduled work time, the employee will be paid 

continuously until the conclusion of the appearance. 

5.   Court Time will be recorded and paid at the overtime rate if the employee 

has 40 hours of work time other than court or court stand-by, otherwise 

court time will be credited or paid at the base rate of pay. 

6.   Time for court appearances while on standby begins when the court 

witness coordinator calls the employee to appear and the employee leaves 
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their residence within 15 minutes thereof.  Time for appearance ends when 

the employee arrives at their residence (or would arrive at their residence 

by proceeding directly there), or when the employee arrives at work. 

7. Should an officer be placed on court stand-by and later called to testify in 

the same case, that officer shall be paid for both stand-by and time spent in 

court, with a minimum of one hour court time. 

10.2  An employee who becomes a plaintiff, defendant, or witness not associated with 

his/her work shall not be eligible for leave with pay, but must use chargeable leave time 

for any necessary time off.  

10.3  An employee subpoenaed within the provisions of 10.1 above, shall promptly 

notify his/her immediate supervisor so that arrangements can be made for work coverage 

should it become necessary.  

10.4  An employee who attends court during scheduled work time or other official duty 

as identified in 10.1 above, for only a portion of a regularly scheduled workday shall 

report for duty when excused or released by the court or similar authority.  

10.5  An employee will go on standby status per department policy, as instructed by the 

State Attorney’s office, as of the date and time required by the subpoena if he/she is 

subpoenaed to appear in county or circuit court as the result of a matter arising out of the 

course of his/her employment with the Town of Belleair, provided that this is agreeable 

to the court and/or the attorney requesting his/her presence. Employees placed on court 

standby status will be paid two hours pay at the base rate of pay.    

10.6  Court standby time shall be excluded from hours worked computations  
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ARTICLE 11 

LEAVES 

 Members of the bargaining unit shall receive the same benefits under the same conditions 

of other Town employees based on whether they are regular full-time, permanent part-time or 

probationary employees with respect to sick, court, military, FMLA, funeral and vacation leaves.  

Consistent with Section 3.10, of this agreement, modification of any or all of these benefits and 

the conditions upon which they are received or enjoyed shall be subject to negotiation and 

resolution pursuant to the negotiation, impasse resolution process set forth in Florida Statutes, 

Chapter 447. 

11.1 Sick Leave 

  Members of the bargaining unit shall receive Sick Leave Benefits as established 

in the Town’s Policy and Procedures Manual, dated February 18, 1997, and revised 

October 1, 2002. 

11.2  Court Leave 

Members of the bargaining unit shall receive Court Leave as established in the 

Town’s Policy and Procedures Manual, dated February 18, 1997, and revised October 1, 

2002. 

11.3 Military Leave 

Members of the bargaining unit shall receive Military Leave as established in the 

Town’s Policy and Procedures Manual, dated February 18, 1997, and revised October 1, 

2002. 

11.4 Families and Medical Leave 

Members of the bargaining unit shall receive Families and Medical Leave as 

established by federal law. 

11.5 Funeral Leave 

Members of the bargaining unit shall receive Funeral Leave as established in the 

Town’s Policy and Procedures Manual, dated February 18, 1997, and revised October 1, 

2002. 

 

 

11.6 Vacation  
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Unless otherwise stated in this article, members of the bargaining unit shall 

receive Vacation as established in the Town’s Policy and Procedures Manual, dated 

February 18, 1997, and revised October 1, 2002.  Any hours accumulated above the 

maximum will be forfeited, except if an officer has vacation scheduled, and it must be 

cancelled by the Town due to emergency conditions or extreme staffing needs, then the 

officer may accrue up to that additional scheduled time in addition to their regular limit 

and will be paid for that additional accrual above the regular limit at the end of the 

Town’s Fiscal Year.  

 

11.7 Amount of Vacation to be earned 

   

  1 Year to 5 Years           8 hours per month, 96 hours annually 

 

  6 Years to 15 Years   10.00 hours per month, 120 hours annually 

 

16 Years and over   13.33 hours per month, 160 hours annually 
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ARTICLE 12 

HOLIDAYS 

12.1 The following Holidays shall be observed: 

 

New Year’s Day    January 1 

Martin Luther King’s Birthday  Third Monday in January 

Memorial Day     Last Monday in May 

Independence Day    July 4 

Labor Day     First Monday in September 

Veteran’s Day     November 11 

Thanksgiving Day    Fourth Thursday in November 

Day Following Thanksgiving   Friday 

Christmas Day     December 25 

Floating Holiday 

 

12.2 Whenever possible, employees will be granted time off on holidays.  When an 

employee who is scheduled to work is able to take the holiday off, he will receive holiday 

pay for the hours he would normally work.  Thus, an employee normally scheduled to 

work five eight-hour days per week will receive eight hours of holiday pay.  An 

employee who normally works four ten-hour days would receive ten hours of holiday 

pay. 

12.3  An employee, regardless of the type of schedule worked, who is required to work 

on a holiday or whose normal day off occurs on any such holiday shall be paid an 

additional eight/ten hours at the employee’s straight-time hourly rate of pay, or the 

employee may elect to store the eight/ten hours of holiday time. 

12.4  Holiday hours shall be counted as work time for the purpose of weekly overtime 

computation when an employee either uses holiday time on the day of the holiday or 

when the employee uses stored holiday hours to take time off at a later date.  The use of 

stored holiday time may be granted at the discretion of department management. 

12.5  Stored holiday time earned and not used or paid during the fiscal year shall be 

paid in the last pay period of the fiscal year or prior to being promoted to any higher 

classification.  These hours shall be paid at the employee’s straight-time hourly rate of 

pay. 
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12.6  An employee must be in an active pay status for his entire scheduled hours of 

duty or work his normal schedule of hours, either on his regularly scheduled working day 

immediately prior to a holiday or his regularly scheduled working day immediately 

following a holiday, in order to qualify for holiday pay.  Employees on workers’ 

compensation will also qualify for holiday pay. 

12.7  Employees who are scheduled and required by their supervisor to work on the day 

observed as a holiday must work that day to be eligible to earn the holiday.  An employee 

who is scheduled to work on the day observed as a holiday and reports sick will be 

charged with a holiday for that day.  Section 4 of this Article will not apply to employees 

scheduled and required to work on the day observed as the holiday. 

12.8  Employees on annual leave, military leave, jury duty, extended illness leave, 

bereavement leave and all other absences from duty and on active pay status on the 

calendar day the holiday is observed must use the holiday on the same calendar day that it 

is earned. 

12.9  When a holiday falls on a Saturday, the preceding Friday shall be designated a 

substitute holiday and observed as the official holiday for that year.  When a holiday falls 

on a Sunday, the following Monday shall be designated a substitute holiday and observed 

as the official holiday. 

12.10  Employees covered by this agreement will be scheduled by appropriate 

supervision to work or take a holiday off, if the holiday falls on their normal work day, to 

provide orderly and efficient police service to the community and department.  If, after 

being scheduled to work on a holiday which is his normal work day, an employee may 

request to take the holiday off and may be approved by management, providing such 

absence from duty will in no way interfere with the mission of his particular function. 

12.11  Employees covered by this agreement will be subject to the Town’s “Closure 

Day” that shall be applied as follows:  If the employee is working on the closure day, the 

employee will be permitted to take another day off during the fiscal year.  If the closure 

day falls on the employee’s regularly scheduled day off, the employee will be permitted 

to take another day off during the fiscal year.  Employees shall not be permitted to carry 

over the closure day to the following fiscal year or receive pay for these hours. 
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ARTICLE 13 

WAGE PROVISIONS 

13.1  Merit Wage Increase 

A. All employees in the bargaining unit shall be evaluated using the employee 

performance evaluation system adopted by the Town, and included in the Town’s Policy 

and Procedures Manual dated February 18, 1997, and revised October 1, 2002. The 

maximum potential merit wage increase will be 3%. Funding for annual merit increases 

shall be guaranteed for all years this contract is in force. 

B. Supervisors will conduct an annual written evaluation of the work performance 

over a 12 month period for each employee under their supervision. The evaluation will 

only be based upon performance during the designated evaluation period. The employee 

being evaluated will be given the opportunity to review, discuss, sign, and comment in 

writing on the supervisor's evaluation.  

C. If an employee feels that they were unfairly rated, the employee may file, within 

seven business days of receipt of their evaluation, a grievance beginning at step two as 

outlined in section 7.2(B)of this contract. Grievances related to meritorious evaluations 

will only subject to the grievance procedure through step three and are not subject to 

arbitration.  

 

13.2  Cost of Living Increase 

For year one of the contract, the Cost of Living adjustment shall be the greater of 

1.5% or the same as the general employees for that fiscal year up to 3%. 

For year two of the contract, the Cost of Living adjustment shall be the greater of 

1.5% or the same as the general employees for that fiscal year up to 3%. 

For year three of the contract, the Cost of Living adjustment shall be the greater of 

1.5% or the same as the general employees for that fiscal year up to 3%. 
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The cost of living adjustments approved will be applied toward all eligible 

employee’s base salary, and provide a basis for annual adjustments to the minimum and 

maximum pay ranges for the classifications covered by this agreement. 

 

13.3  Overtime 

Members of the bargaining unit shall receive overtime as established in the 

Town’s Policy and Procedures Manual, dated February 18, 1997, and revised October 1, 

2002, and in accordance with the provisions of this Contract, except where amended by 

this agreement. (See Article 15 Work Week) 

13.4 Shift Differential. 

Shift differential pay of 4% of base pay shall be paid to those employees who 

work a shift where the majority of the hours falls after 5:00PM and before Midnight. 

Shift differential pay of 8% of base pay shall be paid to employees who work a shift 

where the majority of the hours fall after Midnight and before 6:00AM.  

Overtime which continues into more than 4 hours of any following shift which 

would be eligible for differential or higher differential shall be entitled to the differential 

for that time worked on that shift. All shift differentials shall be paid on the officer’s base 

rate of pay. 

Officers who are eligible for an 8% shift differential and work more than 4 hours 

into the day shift will still be paid the 8% shift differential for all additional hours 

worked, based upon the officer’s base rate of pay 

For those officers working a twelve-hour shift the following shift differential rules 

shall apply: 

1. For shifts beginning at 6:00 PM and ending at 6:00 AM the officers shall be 

entitled to shift differential of 4% for the 6 hours from 6:00 PM to Midnight 

and 8% for the 6 hours from Midnight to 6:00 AM.   When the 12-hour shift is 

from 7:00 PM to 7:00 AM the officer shall be entitled to shift differential of 

4% for the 5 hours from 7:00 PM to Midnight and then 8% for the 7 hours 

from Midnight to 7:00 AM. 
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2. For Shifts beginning at 6:00 AM or 7:00 AM and ending at 6:00 PM or 7:00 

PM respectively the officers shall be entitled to 4 hours shift differential or 

4% regardless of the shift.   

All calculations of shift differential shall be based on the officer’s base pay hourly rate.  

Officers subject to shift differential shall continue to receive their shift differential if their 

schedule is changed within one (1) week of their regularly scheduled shift.  

 

13.5  Compensatory Time 

Members of the bargaining unit shall receive compensatory time as established in 

the Town’s Policy and Procedures Manual, dated February 18, 1997, and revised October 

1, 2002.   The election of compensatory time or overtime pay shall be the decision of the 

employee.  Police officers may accumulate up to 80 hours of Compensatory time.  

13.6 Pay Day 

A. The current practice of issuing paychecks on Wednesday following the end of the 

pay period may be modified by the Town but shall not be later than the Friday 

following the end of the pay period. 

B. The current pay periods of 14 calendar days shall continue. 

  13.7     Call Back Pay 

A. Call back is when an employee is called to return to duty after that employee has 

completed his/her assigned shift and has left the building. 

 

B. Employees called back to work shall be paid a minimum of two (2) hours of 

work.  For pay purposes, actual time begins when the employee is contacted, and 

the employee leaves their residence within 15 minutes thereof. Time for call back 

ends when the employee arrives at their residence or would arrive at their 

residence by proceeding directly there.  If the employee is called off prior to 

arriving at the requested assignment, the employee shall be paid a minimum two 

(2) hours. Employees required to work beyond their regular shift shall not receive 

call back pay.       
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ARTICLE 14 

FIELD TRAINING OFFICER (FTO) PROGRAM 

14.1 FTO 

The Police Chief will have complete authority over all aspects of the FTO 

Program including the qualifications required to participate in the FTO Program and the 

scheduling of FTO hours. 

The Town agrees to provide one dollar ($1.00) per hour for each shift worked 

(less all applicable deductions such as taxes and withholdings) as supplemental 

compensation to an officer assigned as a Field Training Officer.   

To receive the supplement an officer must be assigned a recruit for the purpose of 

training for a minimum of 6 hours in any one shift in which case the officer will be paid 

FTO supplement for the entire shift, or cumulative of 30 hours in any one week in which 

case the officer will receive the FTO pay for all hours worked that week. 
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ARTICLE 15 

WORK WEEK 

15.1 Basic Work Week 

Members of the bargaining unit shall be covered by the basic workweek policy 

established in the Town’s Policy and Procedures Manual, dated February 18, 1997, and 

revised October 1, 2002.  The basic workweek for bargaining unit members for the 

purposes of FLSA shall be a seven-day period beginning on Saturday at 12:01 AM and 

ending on the following Friday at midnight, unless otherwise specified by the town 

manager, in order to meet the needs of the department.  Should any change be considered, 

the FOP will be notified at least 30 days prior to the implementation of the change so that 

any impact can be identified and if needed bargained.  

15.2 Hours of Work 

Members of the bargaining unit shall be covered by the hours of work policy 

established in the Town’s Policy and Procedures Manual dated February 18, 1997, and 

revised October 1, 2002.   Specifically, the Parties recognize that any changes to the 

hours of work are subject to bargaining. However, it is understood that temporary 

changes are not subject to bargaining, but are subject to operational needs as determined 

by the Chief. 

15.3 Meals 

Employees covered by this agreement who are required to be on call for their 

entire shift of work shall be entitled to a paid meal break.  Employees not required to be 

on call for their entire shift shall have an unpaid meal break scheduled by management   

15.3 Attendance 

Members of the bargaining unit shall be covered by the Attendance policy 

established in the Town’s Policy and Procedures Manual, dated February 18, 1997, and 

revised October 1, 2002.  Also, the Department shall provide a published schedule of 

officer’s duty times at least one-week in advance, except that the town reserves the right 

to change the schedule as deemed appropriate and necessary by the Police Chief, in 

which case the affected officers shall be contacted as early as possible. 
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15.4 Overtime 

Overtime shall be paid for all hours worked in excess of 40 in any work week.  

Full hours of absence due to paid holidays, paid conference/training time and jury duty 

will be counted as hours worked for the purposes of determining eligibility for overtime.  

No other time except time actually worked will be counted. 

15.4 Trainings/Seminars 

  Employees covered by this agreement who are required to attend Training 

Sessions or Work Related Seminars, and said employee whose shift schedule is 10 hours in 

length and employee is on a 4 days on, 3 days off schedule, and the training or seminar is 

predetermined to be 8 hours long per day, but less than 5 days, the employee is not required to 

return to duty for the final two hours, providing that operational needs are sufficient to cover the 

2 hours in question. 
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ARTICLE 16 

UNIFORMS 

16.1 Uniforms and Equipment  

A. The employer agrees to continue the current policies of providing uniforms and 

equipment. 

B. The Town agrees to provide bargaining unit members with a Jacket or Jackets 

approved by the Police Chief.  

C. Employees will not be held personally responsible for issued items that become 

worn and unserviceable through no fault of their own.  However, if in the opinion 

of the Chief, a piece of or an issued item is damaged due to abuse, carelessness or 

the negligent care of the employee, the employee will be personally liable for 

either the replacement cost or the fair market value of the item whichever is less. 

D. Issued uniform items and equipment will be replaced when the item becomes 

unserviceable, as determined by the Chief.  Employees who believe an issued 

item is unserviceable are required to promptly notify the Chief. 

E. The Town agrees to reimburse employees covered by this Agreement that are 

assigned to plain clothes positions for more than one month up to a maximum of 

$500.00 per fiscal year for the purchase of attire approved by the Chief of Police.  

Department issued attire used as plain clothes shall be included as part of the 

maximum clothing allowance of $500.00 per employee. Employees receiving a 

clothing allowance for plain clothes will be responsible for the payment of taxes 

on said benefit. 

16.2 Uniform Cleaning 

A. The Town agrees to continue its policy of contracting with a cleaning service for 

the cleaning of uniforms.  The Town agrees to pay for the cleaning of uniforms.  

The Town reserves the right to select the cleaning establishment, but will consider 

problems or complaints concerning the cleaning service brought to its attention. 

B. The FOP agrees that the town shall not be required to further bargain over the 

impact of a management decision to contract out the cleaning and maintenance of 

uniforms. 
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16.3 Protective Equipment Allowance 

A. The town will purchase one pair of boots/shoes/or other types of footwear 

annually for all members of the bargaining unit. 

B The Chief will establish a list of approved work footwear by name and style and 

provide this information to the employees.  Employees have the option of (1) 

purchasing the footwear from this approved list without prior approval from the 

Police Chief, or (2) purchasing unlisted footwear, only after obtaining written 

approval of the Chief for the footwear desired. The Chief has final say on what is 

appropriate footwear for members of the bargaining unit. If the Chief determines 

a request has been made for footwear that is inappropriate, he/she can deny the 

request for the allowance.  

C. The request for payment will be submitted to the police chief. Upon written 

approval from the Chief of Police and upon producing a proper receipt for the 

footwear purchase, or producing a receipt for footwear listed on the approved list, 

an employee will receive reimbursement within thirty (30) days of turning in the 

receipt. Employees will be responsible for the payment of any payroll taxes on 

said benefit. 

 

16.4 Sunglasses Option 

A. If a bargaining unit members’ current footwear is in appropriate, serviceable 

condition, the officer may choose to apply up to $100 dollars annually towards the 

purchase of protective sunglasses, in lieu of purchasing footwear. 

B. Sunglasses purchased under this article must at a minimum, meet ANSI Z87.1-

2003 standard.  

C. Sunglasses purchased under this article should be professionally appropriate; 

(1)Frames must be a dark or neutral color, (2) lenses should also be of a 

translucent black, grey or brown color, the officer’s eyes should be generally 

visible through the lenses, and (3) Chrome or mirror tinted lenses are prohibited.   

D.  Due to the savings provided to the town through contract and/or special vendor 

pricing, purchases of sunglasses shall be made directly by the town.   

16.5    Cell Phones 
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The Town shall issue Cell Phones to members as the Chief determines necessary 

in lieu of the current pagers.  Cell phones are to be used only for Department or Town 

business.  Carrying a Cell phone is not cause for any stand-by pay nor shall it be 

considered as time worked for overtime purposes. 
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ARTICLE 17 

GENERAL PROVISIONS 

17.1  Residency 

All employees covered by this agreement are required to maintain their residence 

in and actually reside in Pinellas County, Hillsborough County-West of the I75 corridor, 

or Pasco County-South of SR 54.  Newly hired employees will have three (3) months 

from the date of hire within which to comply with this policy. The town reserves the right 

to expand the boundaries for residency as needed 

 

17.2 Maintenance of Conditions 

Employees covered by this Agreement are also covered by the Town’s Policy and 

Procedure Manual, dated February 18, 1997, and revised October 1, 2002.  If any 

conflicts occur between this Agreement and the Town’s Policy and Procedures Manual 

this Agreement shall take precedence.   

17.3 Printing of Agreement 

A. The employer will provide each bargaining unit member one (1) copy of this 

Agreement within thirty (30) days of final Commission ratification. 

B. The employer will provide one (1) copy of this Agreement to the FOP and will 

maintain one copy at the Police station, in an area available to on-duty officers. 

C. Each new bargaining unit employee will be given one (1) copy of this Agreement 

when first hired by the Employer. 

17.4 Consultation 

A. Matters may arise during the term of this Agreement in which either the FOP or 

the Employer believes a need exists to consult with the other party.  Consultation 

meetings may be requested by either party. However these meetings are 

voluntary, and participation is not mandatory. 

B. When contact is made by the FOP with the employer on matters covering 

consultation, the point of contact is the Town Manager or his/her designee.  When 

contact is made by the Employer with the FOP, the point of contact is the FOP 

President, or designated Department FOP Representative. 
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17.5 Damaged Personal Property 

After all other reimbursement options are exhausted, an employee may be 

reimbursed by the Town for loss or damage to personal property in the performance of 

his or her job not due to the employee’s own carelessness or negligence subject to the 

following restrictions: 

 (a)  Certain items of personal necessity will be reimbursable.  The maximum 

reimbursement for items of personal necessity such as eyeglasses and hearing aids 

is two hundred dollars ($200.00). 

(b)  Wrist watches and wedding rings shall also be reimbursable. The 

maximum reimbursement for all other personal property such as wristwatches and 

wedding rings is one hundred fifty dollars ($150.00).  

(c)  Requests for reimbursements for the loss of or damage to personal 

property must be made on the day on which the loss or damage occurs, or as soon 

thereafter as possible.  

(d)  The Town may also offer reimbursement in other appropriate 

circumstances.  

17.6  OUTSIDE EMPLOYMENT  

Upon prior written approval by the Town Manager, employees may engage in 

other employment during their off-duty hours. However, Town employment shall be 

considered the primary employment of full-time employees. No employee may engage or 

continue outside employment, which in the opinion of the Town Manager would interfere 

with the best interest of the Town or create the appearance of conflict or impropriety with 

regard to the employee's Town employment.  

Every full-time employee engaging in outside employment under this rule shall 

respond immediately to any emergency call to duty by the Town whenever the Town 

Manager or the Department Head determines their services to be necessary.  

17.7 INSURANCE  

Members of the bargaining unit shall be enrolled in the Town's Insurance 

programs and shall be subject to the terms and conditions therein.  
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17.8 SMOKING AND USE OF TOBACCO PRODUCTS  

The Employer and FOP agree that the smoking or using of tobacco products in 

any form is hazardous to the health of the employees and, in some circumstances, to the 

health of co-workers. Further, that the use of tobacco or tobacco products may have an 

adverse impact on the Pension and Health Plans of the Employee. Therefore, the 

Employer and FOP agree that the Town’s current Policy and Procedure manual shall 

govern all sworn members of the Police Department. 

A.  Smoking or using tobacco products, on or off duty, by any employee hired after 

October 1, 2001, within the bargaining unit, shall be grounds for discipline. 

B. The Town’s smoking policy contained in the Policy and Procedures manual dated 

February 18, 1997, and revised October 1, 2002, shall apply to all employees 

hired before October 1, 2001. 
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ARTICLE 18  

SAFETY 

18.1  The Employer will make every reasonable effort to provide and maintain safe 

working conditions.  To this end, the FOP will cooperate and encourage the employees to 

work in a safe manner.  The Employer shall receive and consider written 

recommendations with respect to safety matters from any employee or the FOP. 

18.2  It shall be the responsibility of the individual employee to check all equipment, 

which has been issued to him or her to assure it is in safe operating condition prior to use 

or operation.  If an assigned vehicle is damaged and the damage has not been reported, 

the employee shall report the condition of the vehicle to his or her supervisor.   

If the supervisor believes that the vehicle or item of equipment is in such an 

unsafe condition as to be a hazard to the operator or the public, the vehicle or item of 

equipment shall be taken out of service until appropriate repair or replacement is made. 

 

18.3 Wearing of Body Armor (AKA Bullet Resistant Vest) 

A. The Bargaining Unit and the Employer agree that wearing a "Body Armor" 

affords a significant level of protection from certain hazards. 

B. Body Armor will be issued to all sworn officers.  All sworn officers will wear the 

body armor at all times while on patrol or on duty out of police headquarters 

unless excused by the Police Chief based on employee needs or circumstances 

such as weather, or medical conditions, in which case the vests must be readily 

available. 

C. The Employer will provide "Body Armor" at no cost to sworn officers. Officers 

with the Police Chief’s approval may purchase an upgraded or alternative vest at 

least equal to that provided by the Town.  The Town will reimburse the officer for 

the cost of the alternative vest up to the price the Town is currently paying for the 

issued vests; any additional costs will be paid by the officer. 

 



Town of Belleair – FOP Contract 2016-2019 

 

Page 41 

ARTICLE 19 

JOB ENHANCEMENT 

The Town of Belleair has provided the "Job Enhancement Program" in an effort to 

provide educational opportunities to all members of the bargaining unit to assist with training, 

career development and advancement consistent with individual ability, performance and the 

requirements of the Town of Belleair.  

Members of the bargaining unit that have completed twelve (12) months of continuous 

service with the Town of Belleair and have successfully completed the requisite six month 

probationary period in their current position are eligible to apply for tuition reimbursement in 

accordance with the following.  

Educational courses eligible for assistance must be offered by an accredited Florida 

public state university, independent college, public community college, or trade school. Non-

credit and/or refresher courses will not qualify for educational reimbursement. Members of the 

bargaining unit are entitled to participate in a tuition reimbursement program provided that all 

classes are off-duty.  

Reimbursement will be limited to One Thousand dollars ($1000) per semester and $2500 

per fiscal year (less all applicable deductions such as taxes and withholdings) for any bargaining 

unit member provided the following criteria are met:  

1. Tuition reimbursement is available for course work that is reasonably related to 

the employee's current position classification with the Town of Belleair. 

2. Tuition reimbursement is only available for course work required as part of a 

degree program or certificate program unless otherwise deemed acceptable by the 

Town Manager.  

3.  Tuition reimbursement is approved at the sole discretion of the Town Manager or 

his/her designee.  

The employee shall initiate a "Job Enhancement Program Application" at least two (2) 

weeks prior to the beginning of classes. In addition, the employee will provide:  

1.  Student schedule of classes; 

2.  A fee receipt describing all costs associated with tuition for the educational 

institution, as provided above; 
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The "Job Enhancement Program Application" will be submitted directly to the Town 

Manager's Office. The original "Job Enhancement Program Application," which will include 

notice of approval or denial, will be maintained in the Town Manager's Office, and executed 

copies will be provided to the employee.  

Upon completion of the approved course(s), the employee must submit a transcript 

indicating successful completion with final grade(s) of "C" or better. The employee will be 

reimbursed according to the approved "Job Enhancement Program Application."  

 

General Provisions  

1.  Tuition is the only cost eligible for reimbursement. The cost of fees and supplies 

are not eligible. 

2.  The employee will be required to reimburse the Town of Belleair for educational 

course tuition costs that have been received by the employee if the employee 

separated from the Town's employment within two (2) years from the completion 

of the most recently completed course(s).  Such reimbursement shall be prorated 

and not exceed $5,000.00.  Reimbursement shall not apply to employees who 

separate employment as a result of retirement. 

3  If an employee resigns or terminates for any reason prior to receiving a 

reimbursement, the Town of Belleair shall have no obligation to refund any part 

of the cost of tuition.  

4.  The Town of Belleair will not pay the cost of tuition that has been or will be paid 

for by sources such as grants, scholarships or other subsidies. 
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ARTICLE 20 

SENIORITY, LAYOFF AND RECALL 

20.1 SENIORITY DEFINED  

Seniority shall be defined as continuous years of service with the Town. Unpaid 

leaves of absence of 30 calendar days or more shall cause a break in seniority and the 

individual's seniority date to be adjusted by a like amount of time except as provided by 

law.  

20.2  SENIORITY FOR LAY-OFF PURPOSES  

In the event of a layoff or reduction in force, employees will be laid in accordance 

with the needs of the Town. Within the bargaining unit, probationary employees will be 

laid off before any permanent employees.  All other lay-offs will be done in the following 

order:  

1.  Service ratings  

2.  Annual performance evaluations 

3.  Evaluation by the Town Manager 

4  Where all these ratings are equal, the junior employee in relation to time in 

present classification will be laid off first.  

20.3  REHIRE AFTER LAY-OFF  

In the event that employees are to be rehired after a reduction in force, those 

employees who were laid-off from a comparable position in the last twelve (12) months 

will be offered re-employment prior to hiring any other employees. Re-employment will 

be offered in the inverse order in which they were laid-off. The Town will not offer re-

employment to any employee if the available position is that of a greater rank or higher 

class than that which the employee held at the time of -the lay-off.  

20.4  RECALL NOTICES  

Recall notices will be sent by certified mail. Any employee on lay-off will have 

ten (10) calendar days in which to give written notice of his or her intent to return and 

another ten (10) calendar days in which to actually return to work. It is the employee's 

responsibility to keep the Town informed as to his or her current address. Failure to give 

timely notice of intent to turn from lay-off or to timely return will forfeit the employee's 

right to recall. The Town may deny recall if there exists any intervening factor or event 

which renders a return to the former position inappropriate. 
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ARTICLE 21 

NO STRIKE 

21.1 STRIKE DEFINITION 

 The term "Strike," as used in this Agreement shall be defined as: 

A. The concerted failure to report for duty 

B. The concerted absence of employees from their positions 

C. The concerted stoppage of work 

D. The concerted abstinence of any group of employees from the full and faithful 

performance of their duties of employment with the Employer 

E. The concerted course of conduct, which adversely affects the services of the 

Employer 

F. The concerted failure to report to work after the expiration of a collective 

bargaining agreement, or 

G. Picketing in furtherance of a work stoppage. 

21.2 STRIKES PROHIBITED 

 Employees covered by this Agreement, the FOP or its officers, agents, and 

representatives, agree that the Florida Public Employees Collective Bargaining Statute 

prohibits them, individually or collectively, as public employees from participating in a 

strike against the Employer by instigating or supporting in any manner, a strike.  Any 

violation of this Section shall subject the violator(s) to the penalties as provided for by 

law, and the provisions of the Town's Personnel Manual.  Only the questions of whether 

the employee did, in fact, participate in or promote such action shall be subject to the 

grievance and arbitration procedure. 

21.3 RELIEF 

 Accordingly, it is understood and agreed that in the event of any violation of this 

Article, the Employer or the FOP shall be entitled to seek and obtain immediate 

injunctive relief ex-parte.   

 Provided, however, it is agreed that the FOP shall not be responsible for any act 

alleged to constitute a breach of this Article if neither the FOP or any of its officers 

instigated, authorized, condoned, sanctioned or ratified such action and further that the 
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FOP and its officers have used every reasonable means to prevent or terminate such 

action. 
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ARTICLE 22 

ON DUTY INJURY/LIGHT DUTY 

 

22.1  On-Duty Injury Benefits 

The Town hereby agrees to pay the following compensation to any employee 

injured in the line of duty in accordance with the following definitions, terms, and 

conditions. 

A. Compensation shall be payable under this section only with respect to an injury or illness 

where such is incurred in the line of duty. 

B. Compensation is available only if the injury or illness is determined to be compensable 

under the Florida Workers’ Compensation Law. 

C. Compensation under this section shall be paid from the commencement of the injury or 

illness. 

D. It is the intent of this section to provide compensation for line-of-duty injuries only, and 

this section shall not be construed to provide compensation in the event of death or injury 

incurred in any manner other than in the line of duty.  In the event of any dispute or 

disagreement concerning the interpretation of the terms of this section, then the decisions 

concerning the definition of those terms issued under the Florida Workers’ Compensation 

Law shall control. 

E.  The Town will pay regular full-time employees on leave as a result of a valid 

injury or illness as an employee of the Town which is covered by the Workers’ 

Compensation Law for the first ninety (90) days at their regular hourly rate for their 

regular straight time schedule, provided they sign over to the Town checks for lost wages 

received from the workers’ comp insurance carrier.  After the first ninety (90) days, if the 

employee remains on workers’ compensation, the employee may use accumulated but 

unused vacation and sick leave to supplement workers’ compensation subject to 

limitations set forth in this Agreement or Town policy, whichever applies.  

F.  It is the intention of the parties that nothing in this Agreement shall interfere with 

the normal procedures under the Workers’ Compensation Laws or the requirements of the 

Town’s workers’ compensation insurance carrier.  Should any language of this 
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Agreement conflict with provisions of the Workers’ Compensation Law, the provisions 

of the Law shall prevail.  An employee may choose his/her approved Workers’ 

Compensation treating physician if prior approval is obtained through the Town. 

22.2 Definition 

Injury or compensable illness shall be determined to have been incurred while on 

duty with the Town only if such injury is a compensable injury under Florida’s Workers' 

Compensation Law.   

22.3 Duration 

The length of disability shall be determined by the Town’s physician in 

accordance with the Workers' Compensation Law. Additional payments made by the 

Town during the ninety (90) day period shall not be charged against any leave time which 

the employee may have accrued. 

22.4 Accrual of Sick/Vacation 

Sick and vacation accrual shall continue for a maximum of ninety (90) days or the 

period the employee is on FMLA, whichever is longer, for employees who are receiving 

worker’s compensation benefits due to a compensable on-the-job injury or compensable 

illness. 

22.5 Invalid Claim 

 If the employee’s claim is later denied in accordance with applicable law, the 

employee shall reimburse the Town for supplemental compensation received and as to 

benefits received or accrued, he shall be treated as having been on unpaid leave of 

absence; provided, he shall not be required to repay accrued vacation or sick leave used 

to supplement workers’ compensation.  Failure to repay the Town upon demand or under 

terms agreeable to the Town will result in termination of employment, and loss of 

accumulated sick and vacation leave to the extent necessary to cover the reimbursement.  

To the extent not fully reimbursed, the Town may collect by any means allowed by law. 

22.6 Doctor Visits/Rehabilitation 

  When an employee on worker’s compensation is placed on light duty by the 

Town, time away from light duty for Town approved doctor’s visits, or rehabilitation 

shall be considered as hours worked.  The affected employee should attempt to schedule 

the visits toward the end of their shift if possible. 
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22.7 Maximum Medical Improvement 

When the employee reaches maximum medical improvement if a legally 

recognized disability is involved, the Town will conduct a reasonable 

accommodation/undue hardship analysis to determine the employee’s employment status.  

Otherwise, return to work shall be at the discretion of the Town subject to applicable law 

and the FMLA. 

22.8 Replacement Workers 

  If necessary to ensure the smooth and efficient operation of the Department, the 

Town may hire replacements to serve while an employee is unable to work due to an 

injury incurred in the line of duty.   

22.9 Return to Work 

  Any employee released to return to work following an injury in the line of duty 

shall report such fact to the Town within twenty-four (24) hours of receiving such release 

and shall thereafter hold himself or herself ready and available for work. 

22.10 Light Duty 

1.  Members of the bargaining unit eligible for Workers’ Compensation may 

be placed on Light Duty when released by their treating physician from 

injuries/illness related to a work-related occurrence.  All employees on Light Duty 

shall have their medical status reviewed periodically as directed by the Town to 

determine whether maximum medical improvement has been achieved and/or the 

employee is fit to return to full duty.  If needed, the Town may require a second 

medical evaluation; and if so required, this shall be done at the Town’s expense.  

Light Duty assignments may be limited in number and scope at the sole discretion 

of the Police Chief.  Light duty assignments may be in another department of the 

Town, or with Police Applicant Screening Services.  Employees are required to 

work light duty if assigned by the Chief. 

2.  Those members assigned to Light Duty shall be paid their regular hourly 

rate. 

3.  The Town reserves the right to limit Light Duty to those injured in the line 

of duty; however, non-duty related injuries/illnesses may be assigned to Light 
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Duty on a case-by-case basis at the discretion of the Town. Assignment to Light 

Duty shall not be a grievable issue. 
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ARTICLE 23 

DRUG-FREE WORKPLACE AND ALCOHOL POLICY 
 

23.01 Policy 

 

The Town's Drug-Free Workplace Policy is aimed at ensuring "0" tolerance to illegal drugs at all 

times and its Alcohol-Free Policy to "0" tolerance under circumstances that affect or might affect 

the safety and well-being of employees, citizens and others, or the effective operation of Town 

business.  In addition, all employees required to have a commercial driver's license (CDL) under 

Chapter 49 CFR Part 383 are subject to controlled substance and alcohol testing rules established 

by the Federal Highway Administration (FHWA) under the Omnibus Transportation Employee 

Testing Act of 1991 (revised February 1994), in accordance with 49 CFR, Parts 40, 383, 392, 4, 

and 392.5 regulatory penalties for infractions are in addition to disciplinary action including 

termination of employment. 

23.02 Prohibitions 
 

A. Illegal Controlled Substances.  The Town prohibits the use, distribution, 

possession, manufacture, cultivation, sale or attempt to sell or distribute illegal 

controlled substances at any time whether on or off duty, whether on or off Town 

property.  Illegal controlled substances are defined by applicable state and federal 

laws. 

B. Alcohol Abuse.  Employees of the Town are prohibited from using or possessing 

alcohol while on duty; while on Town premises; while driving a Town vehicle, 

operating a piece of Town equipment, or being transported in Town vehicles at 

any time; reporting to work under the influence of alcohol; or, from otherwise 

using alcohol in a manner at any time which adversely affects the business 

interests of the Town. 

C. Exception:  This rule does not apply to alcoholic beverages served at a Town 

sponsored social function for employees who are not on duty.  Such exception 

must be specifically authorized by the Town Manager.  By allowing the serving of 

alcohol at such an event does not encourage, sanction or authorize any individual 

attending the function to consume alcohol and prohibits its consumption to the 

point of being or appearing to be intoxicated.  Furthermore, employees who 
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consume alcohol at such events are prohibited from driving a vehicle under 

circumstances that violate applicable law.  

 

23.03 Use of Legal Drugs 

 

The use of legal drugs that is drugs prescribed by licensed physicians for a 

specific medical purpose is often necessary.  However, such drugs can and often do have 

a direct impact on the vigilance, judgment and/or coordination of the employee and 

adversely affect the employee's job performance and the employee's ability to work in a 

safe and efficient manner.  This is particularly true in safety-sensitive assignments 

involving the operation of motor vehicles and other moving equipment. Therefore, an 

employee for whom a licensed physician or dentist prescribes a controlled substance must 

advise the supervisor immediately in order that an evaluation can be made on the impact, 

if any, on the safe and efficient operation of the Town.   

 

23.04 Testing 

A. Substances Tested For  Employees will be subject to drug testing for the detection 

of the following illegal drugs/drug groups, as well as others that may from time to 

time be declared illegal by state or federal law: 

1. Amphetamines 

2. Barbiturates 

3. Benzodiazepines 

4. Cannabinoids (marijuana) 

5. Cocaine 

6. Methadone 

7. Methaqualone 

8. Opiates (heroin, morphine, codeine) 

9. Phencyclidine (PCP) 

10. Propoxyphene 

 

B. Testing for Illegal Controlled Substances – Classes of Employees/Circumstances.  

Subject to applicable law:  

1. Employees in special risk and safety sensitive positions. 

(a) Special risk and safety sensitive employees include all employees 

in all classifications of requiring a CDL license, and all police 

officers authorized to carry a weapon, firefighter EMTs, and 
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firefighter Paramedics regardless of their rank.  Other employees 

who are considered special risk or safety sensitive shall be notified 

of said status in writing. 

(b) Applicants and employees are subject to testing on the same basis 

as other employees under Section 23.04(B)(2), except no 

reasonable suspicion is required for testing such employees for 

illegal controlled substances for: 

(1) When involved in any accident involving any personal injury 

that results in a worker’s compensation claim or serious 

damage to property occurs. 

(2) As otherwise allowed or required by law, provided unless 

required by law, there shall be no random drug testing except 

in conjunction with rehabilitation under Section 25.08. 

2. Non-Safety-Sensitive/Special Risk Employees. 

(a) All job applicants shall be subject to pre-employment drug testing 

as a prerequisite to employment with the Town.  It is the obligation 

of the job applicant to notify the approved testing facility of any 

controlled substances prescribed for the job applicant by a 

physician or dentist. 

(b) When an employee is involved at any time directly in an 

equipment or vehicular work-related accident, any accident on-the-

job, or in any unsafe and/or negligent maintenance or operation of 

the Town's equipment or vehicles at any time where in the opinion 

of the Town Manager the employee was at fault or the employee's 

conduct contributed to the accident and there is reasonable 

suspicion to believe the employee was in violation of Section 

23.02(A) or (B). 

(c) When reasonable suspicion exists to believe the employee is using 

drugs or alcohol in violation of this policy.  Reasonable suspicion 

is a belief by two (2) or more supervisors or managers that an 

employee is using or has used drugs or alcohol in violation of this 
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policy drawn from specific objective and articulable facts and 

reasonable inferences drawn from those facts in light of 

experience.  Among other things, such facts and inferences may be 

based upon: 

(1) Observable phenomena while at work, such as direct 

observation of drug use or of physical symptoms or 

manifestation of being under the influence of a drug or alcohol; 

(2) Abnormal conduct or erratic behavior while at work or a 

significant deterioration in work performance; 

(3) A report of drug use; 

(4) Evidence that an individual has tampered with a drug test 

during his employment with the Town; 

(5) Information that an employee has caused, contributed to, or 

been involved in an accident while at work; 

(6) Evidence that an employee has used possessed, manufactured, 

cultivated, sold, solicited, or transferred drugs; 

(7) Frequent absences from work without a satisfactory 

explanation. 

C. Employee Rights – When testing to determine the presence of illegal controlled 

substances under subparagraphs (1) and (2) above: 

1. Employees and job applicants have the right to consult with the testing 

laboratory for technical information regarding prescription and non-

prescription medications.  The name, address and telephone number of 

the testing laboratory will be provided to the employee or job applicant 

upon request. 

2. All test results will be kept confidential and will only be provided to 

managerial employees on a need-to-know basis. 

3. For tests under Section 23.04(B)(1)(b)(1) and (2), Employer shall meet 

with and inform an employee that, in the opinion of the Employer, there is 

a basis for reasonable suspicion and of the Employer’s intention to 

schedule a drug or alcohol screen or test.  At said meeting, the Employer 
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shall consider the comments of the employee regarding the matter and 

shall then make a final determination of whether to proceed and require 

the screen or test. 

4. An employee may upon his request have a representative present at said 

meeting; however, the meeting shall not be delayed because the employee 

wishes to have a specific representative present.  If it is determined by the 

Employer that a drug or alcohol screen or test will be required, the 

employee shall be immediately escorted to the appropriate facility for the 

test.  Refusal by the employee to submit to said test may be grounds for 

disciplinary action, including termination of employment. 

5. If the employee is in a collective bargaining unit, the representative in 

subparagraph (4) above may be a Union representative. 

6. Procedures for testing for the presence of illegal controlled substances 

shall be conducted consistent with the provisions of Florida Statute 

440.102(5) (a) through (o) and (6) for alcohol; a positive result is 0.02, or 

greater.  For drugs, a positive result is in accordance with the detection 

levels established by HRS guidelines. 

7. The common and chemical names of the substances identified in 

Subsection A above, a copy of Florida Statute 440.102(5) and (6) and a 

list of local drug rehabilitation programs is available from Human 

Resources. 

23.05 Reporting and Conviction of Alleged Crimes including Drugs or Alcohol 

A. All employees must report to their supervisor any arrest, indictment or conviction 

of a drug or alcohol related violation or alleged violation of law not later than the 

next workday after they become aware of it.  Failure to so report may result in 

immediate termination. 

B. Upon conviction of a crime involving illegal drugs, the employee will be 

immediately terminated. 

C. Without regard to prosecution or conviction by appropriate governmental entities, 

the Town may, at its option, conduct its own independent investigation to 

determine whether or not there has been a violation of the Town's drug and/or 
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alcohol policy.  If in the opinion of the Town, it believes a violation has occurred, 

it will take whatever disciplinary action it deems appropriate regardless of the 

ultimate outcome of any criminal case that may be brought against the employee. 

23.06 Discipline For Violation Of Policy 

Employees who violate this policy or who are directed to take a physical examination, 

blood, breathalyzer, urinalysis or other test allowed by law, and refuse or fail to do so 

when and as directed; or who, after having taken such examination and/or test are 

determined to have utilized illegal controlled substance at any time or to have violated the 

Town's Alcohol Abuse Policy, shall be subject to immediate termination; provided, 

however, if the presence of an illegal controlled substance is established as a result of the 

test, the employee or job applicant may, within five (5) working days of receipt of written 

notification of a positive result, request an opportunity to explain the result to the Town 

and/or the medical review officer. 

23.07 Employee Injured On The Job 

Any employee injured on the job who refuses to submit to a drug test, or has a positive 

confirmation test, in addition to other provision of the policy, may forfeit his eligibility 

for all workers' compensation medical and indemnity benefits depending on applicable 

law. 

23.08 Employee Assistance Program 

The Town has an employee assistance program (EAP) with one of its missions being to 

assist employees who voluntarily report drug or alcohol related problems, which have not 

yet adversely affected their job or Town operations.  The Town may require any 

employee in violation of this policy, whether he voluntarily reports his problem or not, to 

participate in the EAP or other medical and rehabilitative assistance programs as a 

condition of continued employment.  For further information regarding the EAP, contact 

Human Resources. 

A. Employees Who Voluntarily Ask For Help.  Employees with drug or alcohol-

related problems who wish assistance through the EAP may contact the EAP 

provider on a confidential basis or through Human Resources.  If the request is 

made through Human Resources, Town referrals will be made only upon 

execution by the employee of a release to the EAP provider to keep Human 



Town of Belleair – FOP Contract 2016-2019 

 

Page 56 

Resources advised as to the employee’s attendance and progress in the 

rehabilitation program.  If the employee has a satisfactory performance record and 

is otherwise qualified to perform his job, the Town may grant the employee an 

unpaid leave of absence for a period determined by the Town to participate in a 

Town approved treatment or rehabilitative program. Such leave will be granted 

only one (1) time.  This employee will be responsible for all expenses resulting 

from the treatment or program to the extent they are not covered by insurance. 

B. Other Employees.  In the event the Town discovers a violation of this drug or 

alcohol policy or an alcohol-related problem that adversely affects or may 

adversely affect the employee's performance or the Town business, the Town may 

proceed to discipline the employee up to and including discharge, or at its option, 

require the employee to undergo approved medical or rehabilitative assistance.  

The Town may grant the employee leave with or without pay to participate in a 

rehabilitation program, including referral to the Town EAP program.  Such leave 

may be granted only one (1) time.  Allowing of rehabilitation under the Town 

EAP program will be conditioned on the execution of a consent agreement by the 

employee to allow the EAP provider, or persons providing medical or 

rehabilitative assistance to keep Human Resources advised of the employee’s 

attendance and the success of the rehabilitation.  The employee will be 

responsible for all expenses resulting from the treatment or rehabilitation to the 

extent they are not covered by insurance.   

C. Return to work.  Employees who are granted a leave of absence under paragraph 

A or B above must successfully complete all EAP, medical and other 

rehabilitative requirements established by the Town within a reasonable amount 

of time.  A successfully rehabilitated employee who has been granted a leave of 

absence under A. above shall be returned to his former job provided he 

successfully completed rehabilitation within the period of his leave.  Employees 

who successfully complete rehabilitation under B above within the period of his 

leave will be returned to his former job if vacant, but if not to any vacancy which 

the Town considers him qualified to perform if any, and if there is none he shall 

be terminated. 



Town of Belleair – FOP Contract 2016-2019 

 

Page 57 

D. Retesting.  Employees allowed to return to work from an illegal controlled 

substance problem shall be subject to re-testing any time without notice and must 

submit to such test as and when directed by the Town for one (1) year after they 

have been free of illegal drugs as determined by the Town, or its designee. 

23.09 Reporting Violation Of The Policy 

A. Reporting violations.  It is the obligation of every employee of the Town to report 

violations of the Town's drug and alcohol abuse policies.  Failure to report may 

subject employees to discipline up to and including discharge. 

B. Good faith reports.  Any employee who in good faith, based upon reasonable 

suspicion or observation, reports an alleged violation of these policies, or any 

supervisory or managerial employee who investigates or take action in good faith 

based on reasonable suspicion or observation shall not be harassed, retaliated 

against, or discriminated against in any manner for making reports, participating 

in the investigation or because of any reasonable action he takes as a result of the 

investigation. 

C. Bad faith claims.  Any knowingly false reporting of a violation of the policies set 

forth herein shall subject the employee to immediate termination. 

23.10 Coordination with Administrative Services 

All action taken by members of management under this Article 23 must be coordinated 

through Human Resources to ensure compliance with all applicable laws. 
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ARTICLE 24 

ENTIRE AGREEMENT 

24.1  The parties acknowledge that, during the negotiations, which resulted in this, 

Agreement, each had the unlimited right and opportunity to make demands and proposals 

with respect to any subjects or matter appropriate for collective bargaining. The 

understandings and agreements arrived at by the parties after the exercise of such right 

and opportunity are set forth in this Agreement.  

24.2  By mutual agreement, discussion may be held during the contract period on any 

subject.  

24.3  Any arrangements, provisions, procedures or understandings previously agreed to 

by the parties, either informally or formally, shall henceforth be void as of the effective 

date of this agreement, after ratification by both parties, unless included in this labor 

agreement.  

24.4  The Town and the FOP, for the life of this agreement, each voluntarily and 

unequivocally waive the right, and each agrees that the other shall not be obligated to 

bargain collectively with respect to any matter or subject matter specifically referred to or 

covered by this agreement unless this Agreement provides otherwise. All terms and 

conditions of employment not covered by this agreement shall continue to be subject to 

the Town's sole discretion and control.  
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ARTICLE 25 

SAVINGS CLAUSE 

25.1  In any article or section or sentence of this Agreement should be found invalid, 

unlawful or not enforceable, by reason of any existing or subsequently enacted legislation 

or by judicial authority, all other articles and sections, sentences and clauses of this 

Agreement shall remain in full force and effect for the duration of this Agreement.  

25.2  In the event of invalidation of any article or section, both the Employer and the 

FOP agree to meet within thirty (30) days of such determination for the purpose of 

bargaining for a replacement of such article or section.  
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ARTICLE 26 

DURATION OF CONTRACT 

26.1 All sections of this Agreement shall be effective as of October 1, 2016, and shall remain 

in full force and effect until September 30, 2019. This agreement may be extended only 

in writing by the mutual agreement and ratification of both parties.  

26.2 Should either party desire to terminate, change, renegotiate or modify this Agreement or 

any portion thereof, it shall notify the other party in writing of the items it wishes to 

terminate, change, modify, renegotiate, or add, not earlier than 120 days before the 

expiration of this Agreement, nor later than 30 days before the expiration of this 

Agreement.  

26.3 This labor agreement may not be assigned by either party.  

26.4 Should the Town enhance any benefits for employees not covered by this Agreement 

during the duration of this Agreement; the Town agrees to provide the same benefits to 

employees covered by this Agreement.  

 

ATTEST: 

 

BY:        Date:      

Christine Torok, Town Clerk 

Town of Belleair     Fraternal Order of Police, Lodge 43 

 
BY:        BY:       

       Gary H. Katica, Mayor                  Karl Lounge, President FOP  
 

 
BY:       BY:      

      Micah Maxwell, Town Manager          John Drapiewski, FOP Union 

Representative 

 
BY: ___________________________   BY:         

       JP Murphy, Assistant Town Manager                        Ken Afienko, FOP General Counsel 


